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STARS Staff Education Years In 

Education 
 

Years At 
W.P.H.S.

Thematic 
Qualification 

 
Emmanuel Chukwuma 

 
Science Department 

 
Echuks@yahoo.com

 

 
University of 
Nigeria,  
B.S., Zoology/ 
Botany 

 
12 

 
11 

 
*Enjoys African 
music and dance 
 
 
 
 

 
Natalie Cobb 

 
Literacy Coach 

 
ncobb@lausd.k12.ca.us

 

 
University of 
Kentucky,  
B.A., Spanish 
 
California State 
University, L.A., 
M.A., Urban 
Education 

 
22 

 
3 

 
* Sings in choir 
* Writer of prose 
 
 
 
 
 
 
 

 
Terrance Dunn 

 
School Improvement 

Facilitator 
 

Tdunn1@lausd.k12.ca.us
 

 
University of 
Central Florida, 
B.S., Social Science 
Education/ Political 
Science 
 
California State 
University Los 
Angeles,  
M.S., Educational 
Leadership and 
Urban Schools 
Administration 

 
13 

 
1 

 
 
*Loves reading 
*In High School, was 
involved in Theatre and 
Forensics Team 
*Competed Nationally in 
Speech and Debate 
Tournaments 
 
 
 
 
 
 
 
 
 
 
 
 

 
LaTresha Glasco 

 
Math Department 

 
realglas@aol.com

 
 

 
California State 
University 
Dominguez Hills, 
B.A., Liberal 
Studies, Math 

 
1 

 
1 

 
* Lover of books 
* Attends plays, musicals, 
and concerts 
* Interest in culinary arts 
* Love of fine apparel and 
fashion 
 

 
Karen Greene 

 
Theatre Department 

 
dramaqueengreene@aol.com

 

 
University of 
California Berkeley, 
B.A., African 
American Studies 

 
7 

 
1 

 
* Writer, Director, Actor 
* Worked for Arts 
Education Arena Stage in 
Washington D.C. and 
Denver Center for 
Performing Arts 
* Artistic Director for 
Project Renaissance 
Theatre Company 
*  Outstanding Theatre 

mailto:Echuks@yahoo.com
mailto:ncobb@lausd.k12.ca.us
mailto:Tdunn1@lausd.k12.ca.us
mailto:realglas@aol.com
mailto:dramaqueengreene@aol.com
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Teacher Award by 
California Educational 
Theatre Association  
 
 

 
Lauren Guza 

 
English Department 

 
Laurenguza@corps2005.tfanet

.org
 

 
Middlebury College, 
B.A., English 
 
Loyola Marymount,  
M.A., Secondary 
Education (pending) 

 
2 

 
2 

 
* Creative Writing 
* Family in entertainment  
* Enjoys film, art, and 
architecture 
* Photographer 
 

 
Richard Harris 

 
Counselor 

 
rlh73201@lausd.k12.ca.us

 

 
University of 
California Los 
Angeles,  
B.A., Music 
 
California State 
University Los 
Angles,  
M.A., Counseling 

 
34 

 
32 

 
* Music Credential with 
Theater minor 
* Songwriter 
(music/lyrics) 
* Professional 
Singer/performer 
* Pianist 
* Choral Conductor 
* Church Choir Director 
* Arranger 
* ASCAP member 
* Theater/ Concert 
Enthusiast 
 
 
 

 
Devin Hendrick 

 
English Department 

 
devinhendrick@sbcglobal.net

 
Fisk University 
B.A., English 
Literature 

 
1 

 
1 

 
* Attends dramatic 
performances 
* Writes short stories and 
poems 
 
 
 
 
 
 
 

 
Ken Johnson 

 
Assistant Principal 

 
soogoodnaturally@aol.com

 

 
Mississippi State 
University,  
B.S., Educational 
Psychology and 
Physical Education/ 
Health 
 
California State 
University 
Dominguez Hills,  
M.A., Educational 
Leadership/ 
Administration 

 
17 

 
1 

 
 
*Loves music 

mailto:Laurenguza@corps2005.tfanet.org
mailto:Laurenguza@corps2005.tfanet.org
mailto:rlh73201@lausd.k12.ca.us
mailto:devinhendrick@sbcglobal.net
mailto:soogoodnaturally@aol.com
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Rhys Kuzmich 

 
Library Sciences 

 
RRK3349@lausd.k12.ca.us

 
 

 
University of 
Southern California, 
B.A., Art History 
 
San Jose State 
University,  
M.A., Library and 
Informational 
Science 
 

 
8 

 
2 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
* Musician (piano) 
* Plays organ at church 
 
 
 
 
 
 
 

 
Aracely Martinez 

 
School Improvement 

Facilitator 
 

amarti51@lausd.net
 

 
Occidental College,  
B.A., Spanish 
Literature 
B.A., American 
Studies 
 
Claremount 
Graduate 
University,  
M.A., Education 
 
California State 
University 
Dominguez Hills,  
M.A., Educational 
Leadership 
 
 
 
 
 
 
 
 
 
 

 
9 

 
1 

 
 
 
 
*Loves literature and 
poetry 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Darryl McCane 

 
Media Arts Department 

 
dsm16@Columbia.edu

 

 
San Jose State 
University,  
B.A., Radio, 
Television, and 
Film 
 
Columbia 
University New 
York,  
M.F.A., 
Filmmaking 

 
18 

 
3 

 
* Filmmaker 
* Works on Music Videos 
* Creates documentaries 
for PBS and the State of 
California 
* International Film 
Festival entry short films 
* Top prize at Columbia 
University/ Newline 
Cinema 1994 film awards 
* Participant in 1995 
Sundance Film Festival 
* Semi-finalist at Cannes 
and Venice Film Festivals 

mailto:RRK3349@lausd.k12.ca.us
mailto:amarti51@lausd.net
mailto:dsm16@Columbia.edu
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Jason Perkins 

 
English Department 

 
JFPerkins@gmail.com

 

 
Bennington College, 
B.A., English 

 
1 

 
1 

 
* Film lover 
* Theater interest and 
involvement 
 

 
Jeff Poncher 

Lead Teacher 
 

English Department 
 

mrjponcher@aol.com
 

 
University of 
Southern California, 
B.A., English 

 
20 

 
18 

 
* Performing Magician for 
30 years 
* Award-winning 
filmmaker 
* 30+ years as a 
professional entertainer 
 
 

 
Martin Rivera 

 
Music Department 

 
Mar3914@lausd.k12.ca.us

 

 
Heidelberg College,  
B.M., Music 
Performance 
(Instrumental) 

 
23 

 
1 

 
* 26 year freelance 
musician 
* Studio Director 
* Private Teacher 
(Math/ Music) 
* Band member for 15 
years 
 
 
 
 

 
Jaime Roman 

 
Math Department 

 
jxr4666@lausd.k12.ca.us

 
 
 
 
 
 

 
California State 
University 
Dominguez Hills,  
B.S., Business 
Administration 

 
2 

 
1 

 
* Enjoys theater, opera, 
movies, and the symphony 

 
Vernis Ross 

 
English Department 

 
vross@lausd.k12.ca.us

 

 
Howard 
University,  
B.A., English/ 
Journalism 
 

 
30+ 

 
27 

 
* Freelance Poet and 
Writer 
* Makes dolls 
* Photographer 
* Yearbook teacher 
 
 
 
 
 
 
 

mailto:JFPerkins@gmail.com
mailto:mrjponcher@aol.com
mailto:Mar3914@lausd.k12.ca.us
mailto:jxr4666@lausd.k12.ca.us
mailto:vross@lausd.k12.ca.us
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Claire Smith 

 
Special Education Department 

 
croose1@lausd.net

 
 

 
University of New 
Mexico,  
B.M., Music 
 
Arizona State 
University,  
M.M, Music 
 
University of Santa 
Monica,  
M.A., Psychology 
 
Peace Theological 
Seminary,  
D.S.S. 

 
20 

 
4 

 
* Plays piano and flute 
* Performing Flutist for 30 
years 
* Interest in Classical and 
New Age music 
* Music Therapy 
 
 
 
 
 
 
 
 
 
 

 
Scott Soltermann 

 
Music Department 

 
ssoltermann@aol.com

 

 
Ball State 
University,  
B.A., Area Music 

 
15 

 
1 

 
* Piano and keyboard 
player 
* Church choir director/ 
Keyboardist for 10 years 
* Adult Entertainment of 
the Year, Indianapolis, 
1980 
*  Writer of Musical 
Theater 
*  Band member of 
“Northern Starr” 
* Private piano lesson 
teacher 
* Pianist for Indy 100 
 

 
Kynard Spencer 

 
Visual Art Department 

 
kspencer@lausd.k12.ca.us

 

 
Eastern Michigan 
University,  
B.A., Education 
M.A., Studio Art 
 
California State 
University Los 
Angeles,  
M.F.A. 

 
34 

 
21 

 
* Exhibiting Painter and  
3-D Artist since 1971 
* Designs and creates 
furniture, jewelry, and 
clothing 
* Collects African Art 

 
Jeannie Washington 

 
Social Science Department 

 
JLW7349@lausd.net

 

 
California State 
University 
Northridge,  
B.A., History 
M.A., Education, 
Counseling, and 
Guidance 
 

 
38 

 
15 

 
* Writer 
* Plays piano 
* Singer 
 
 
 
 
 
 
 
 
 

mailto:croose1@lausd.net
mailto:ssoltermann@aol.com
mailto:kspencer@lausd.k12.ca.us
mailto:JLW7349@lausd.net
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Jessica Williams 
Co-lead Teacher 

 
Visual Art Department 

 
JWK2213@lausd.net

 

 
Bowling Green 
State University,  
B.S., Education 

 
5 

 
3 

 
* Life drawing minor 
* Painter and portrait artist 
* Film lover 
 
 
 
 
 
 
 
 
 
 
 

 
Eugene Woods 

 
Visual Art Department 

 
esw7144@lausd.net

 

 
Dillard University,  
B.A., Fine Art 

 
42 

 
10 

 
* 52 years in graphic arts 
business 
* Practicing Artist 
* Calligrapher 
* Commercial Artist  
 
 
 
 
 
 
 
 
 
 
 

 
Ethellvis Zoebisch 

 
Special Education/ Social 

Science Department 
 

ezoebisc@lausd.net
 

 
Pepperdine 
University,  
B.A., Psychology 
M.S., Human 
Services 
 

 
30 

 
20 

 
* Singer  
* Loves to dance 
* Interest in culinary arts 
 
 
 
 
 
 
 

 

mailto:JWK2213@lausd.net
mailto:esw7144@lausd.net
mailto:ezoebisc@lausd.net
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VISION  
 
“We are dedicated to having our students reach for the stars academically, artistically, and 
socially; to be shining lights of knowledge and beauty; reflect the cultural contributions of 
our community and world; and create and perform works of art that represent the beauty, 

strength and persistence of the human spirit to thrive.” 
 

 The STARS Academy (Super Talented Artists Reaching for Success) small 

learning community is a group of students, parents, teachers, support staff, 

administrators, and community members dedicated to serving students in grades 9-12 

who have a vested interest in pursuing artistic and performance endeavors, such as music, 

drama, film, art (including graphic art and design), woodworking and sculpture.  Written 

communication as it relates to the arts will also be explored.  This includes newsletters, 

pamphlets, brochures, etc. that require some artistic reflection.  The STARS Academy 

SLC also works to ensure that students will achieve academic success in meeting 

University of California and California State University A-G admission requirements, 

passing the CAHSEE, mastering the California content standards, and providing post-

secondary opportunities. 

 Upon graduation students will have created in their various classes some visual art 

piece or have given some artistic performance within the parameters of the focus of the 

SLC. Work by students is showcased at least twice a year through Jazzin’ at the Prep 

(our annual art fair) and major theatrical productions centered on a specific themes 

designated by the SLC.   

 The Los Angeles community is our outer stage as integrated in our curricular 

design and functions in close interaction with the visual and performing art world as a 

realistic venue.  This includes dialogue and collaboration with community theatre, local 

artists and artisans, universities and private entities.  
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The STARS Academy SLC will be recognized in the community as: 

 A place for higher learning, that cares for its students and is held accountable for 
student success or failure. 

 Very active, integrated with community service and activities, competitive, 
progressive, innovative. 

 Safe for students and teachers. 
 
 
GOALS 

Our goals as a small learning community are: 

 The teachers will provide student with exposure to opportunities related to the 
visual and performing arts. 

 The SLC Team will provide a variety of standards based, interdisciplinary, 
instruction in the performing and visual arts, including music, drama, film, 
painting and sculpture. 

 All STARS Academy students will pass the CAHSEE before graduation. 
 The SLC team will involve family and the community through structural activities 

that support academic and social growth. 
 The SLC Team will provide opportunities for students to observe models  on 

campus and in the community and professional arenas of leadership roles, ethics 
in a variety of fields, and conflict resolution strategies. 
  

The STARS Academy will positively impact student conduct through contiguous 

space and teacher collaboration to design common student expectations in order to instill 

pride in the SLC and school. 

 

 THE BUDGET 

 The STARS Academy holds a meeting at the beginning of each semester to 

discuss the SLC budget. Staff, selected parents, students, and administrators take part in 

determining the specific budget. The STARS Academy SLC seeks access to all available 

funding sources on campus to achieve our vision. Additionally, we use the United States 

Department of Education (USDE) Small Learning Community grant for textbooks, 

equipment, professional development, or any other necessary things to further our vision 

and identity.  Finally, the STARS Academy students and staff participate in the Jazzin’ at 

the Prep festival of the arts annual fundraiser to augment our budget.  

 

 



 

MASTER SCHEDULE/STUDENT PROGRAMMING 

 The SLC Lead Teacher, with the input of the rest of the SLC team, is responsible 

for creating the master schedule in accordance with the academic goals and master plans 

for the students of the STARS Academy.  The counselor meets with students and makes 

every effort to give students the opportunity to take their desired elective classes in 

addition to their basic A-G requirements. Once a year, each student meets with the 

counselor and SLC lead teacher to discuss his or her progress in their high school 

education and discuss plans for a post-secondary options.  During their senior year, two 

or more meetings take place. 

 

 

 
STARS Academy Student work, Jazzin’ at the Prep,  April 2007 
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IDENTITY 
 

The STARS Academy SLC is being established to serve 300-500 students in grades 9-12 

who have a driving passion to pursue artistic and performing arts as a career. These are students 

who have an interest in music, drama, film, interpretive movement, art and creative writing. Our 

small learning community seeks to identify these students and nurture their innate abilities and 

help them discover and develop latent skills by exposing them to the artistic areas they have not 

explored or wish to explore further. Students in the STARS Academy SLC receive the 

foundational academic skills all students are expected to master as well as instruction in the arts. 

All mandatory A-G requirements are taken and students will pass the California High School 

Exit Examination. Students will receive instruction in their artistic and/or performance areas of 

interest in a community that will enthusiastically endorse and develop their talents to their highest 

potential. We believe being in a community of individuals who share the same talents, interests 

and skills will better promote the level of excellence that is required by those who profess an 

understanding and love for the arts. Not only does this small learning community focus on the 

development of academic knowledge and artistic skill, we help develop the character of our 

students to be prepared to handle the rejections, disappointments, the recognition and successes 

that come with being members of the artistic community.   

The staff members of the STARS Academy SLC include people who are skilled to play 

their respective roles within the community.  Our executive members include the lead teacher, 

counselor, administrator, and school improvement facilitator.  Other STARS Academy SLC team 

members include parents, students, and the remaining faculty and staff. 

The STARS Academy parents participate in several ways.  They serve as chaperones, 

events’ co-planners, advisory committee members, fundraisers, and partners in encouraging high 

student achievement.  Community partners also play an integral part in creating career awareness 

and opportunities in the visual and performing arts.   (See Parent Collaboration)   
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SCOPE AND SEQUENCE: 

The SLC team, including parents and students, has developed the following 

curriculum to ensure that students will be in our STARS Academy classes for at least 2/3 of 

the day.  

 
Grade Mester 1 Mester 2 Mester 3 Mester 4 
9th  English 9 

Math 
Health & Life Skills 
Humanities 

English 9 
Math 
Health & Life Skills 
Humanities 

English 9 
Math 
Inter. Cor. Science 
P.E. 

English 9 
Math 
Inter. Cor. Science 
P.E. 

10th English 10 
Math 
Foreign Lang. 
P.E. 

English 10 
Math 
Foreign Lang. 
P.E. 

English 10 
Biology 
Foreign Lang. 
World History 

English 10 
Biology 
Foreign Lang. 
World History 

11th American Lit. 
Math 
Computers 
Elective 

Cont. Comp. 
Math 
Computers 
Elective 

U.S. History 
Chemistry 
Foreign Language or P.E. or Elective 
Elective 

U.S. History 
Chemistry 
Foreign Language or P.E. or Elective 
Elective 

12th Expos. Comp. 
Math 
Elective or P.E. 
Elective 

World  Literature 
Math 
Elective or P.E. 
Elective 

Economics 
Science 
Foreign Language or Elective 
Elective 

Government 
Science 
Foreign Language or Elective 
Elective 

ELECTIVES: Art (Intro. Art, Des. Crafts, Design, Painting, Calligraphy, Art Production, Jewelry Design/Production, Internship Off 
Campus); English/Acting (Cinema, Drama, Play Production, Theater Arts Workshop, Internship Off Campus), Interpretive Movement 
(Dance, Choreography), Music (Choir, Vocal Ensemble, Beginning Band, Advanced Marching Band, Jazz Band, Keyboard 1, Keyboard 2, 
Harmony, Music Lab/Tech, Music Industry, Music History and Analysis, Filmmaking 1, Filmmaking 2, Digital Imagery 1, Digital Imagery 2 
NOTE: COURSES IN BOLD ARE UNIQUE TO THE CURRICULUM OF THE STARS ACADEMY 
NOTE: FOR MANY STUDENTS, MESTER 1& 2 MAY BE  SWITCHED WITH MESTER 3 & 4 

 
 

The primary role of teachers within the STARS Academy SLC is to: 

 Ensure that students reach the standards and goals of the state of California and 
the SLC to make learning a non-threatening experience. 

 Guide, teach, remediate, nurture, and facilitate students’ self-directed learning. 
 Work collaboratively to incorporate the SLC theme throughout subject content 

areas 
 Instill partnership in our students’ own education and assist students to be 

prepared for future life. 
 Make relevant practical and real life applications in the classroom. 

 

The primary role of the administration is to: 

 Be supportive of the staff and help to achieve the SLC goals 
 Partner with the members of the SLC and provide equal participation 
 Be visible and accessible to the classrooms. 
 Trust the SLC team to create a safe environment and a sound instructional 

program. 
 Interact with the SLC team and its representative to ensure that the collaborative 

structure and processes exist. 
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We expect SLC Team members (specifically teachers and administrators) to: 

 Be knowledgeable in content, research options and district initiatives. 
 Help develop and refine the SLC goals and objectives. 
 Collaborate on innovative interdisciplinary lesson plans, projects, and activities 

inclusive of assessment, in a supportive, professional manner. 
 Implement the agreed upon school-wide and district discipline policy. 
 Demonstrate their professionalism to all other colleagues and attend all SLC 

meetings. 
 

SLC TEAM MEETINGS 

 The STARS Academy team will meet for common planning twice a week during 

common planning time to discuss most of the areas related to the operation of the SLC.  

In addition, the team is responsible for making decisions regarding the budget, student 

conduct, facilities, master schedule, student programming, student behavior, and issues of 

community based on the vision. 

 

THE ACRONYM 

 Currently, STARS is an acronym that stands for Super Talented Artists Reaching 

for Success.  It was created by students and voted on by students and parents at the 

beginning of the 2006-7 school year.  In subsequent school years, STARS seniors will 

create and vote on what they wish the name STARS to stand for and it will be their senior 

slogan for the year. 

 

CONTIGUOUS SPACE 

The STARS Academy occupies the North side of the campus.  This consists of 

the 5000, 6000, and 7000 buildings, as well as well bungalows B1 – B2 and M1 – M4, 

and the auditorium, which is directly west of the 7000 building.  The 7000 rooms, 

originally designated as rooms for trade courses, have been recently transformed into art 

studios, recording studios, and performance spaces.  These rooms are also used by the 

Music Magnet, which is a sister SLC.  The 6000 rooms, originally designated for courses 

in home economics, are large and well-suited to art rooms.  The 5000 rooms contain a 

separate office for the STARS Academy as well as two classrooms suited for core 

classrooms.  The additional bungalows are the closest ones to these buildings which make 

them ideal for use by the STARS Academy.  Finally, the STARS Academy plans to 
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transform the former auto shop classroom, which is located in the 7000 wing, into a 

multi-purpose room suitable for the drama class, performances, and meetings. 

By occupying the buildings and classrooms closest to the studios and auditoriums 

as much as possible, the amount of tardiness is kept to a minimum.  Students also spend 

more passing time socializing with the SLC classmates and teachers who familiarize 

themselves each other.  Being closer together enables easier communication between 

staff members and more convenience when team teaching is utilized.    

 
THE ADVOCATE PROGRAM 

 The STARS Academy Advocate Program provides a support link between each 

student and a staff member.  The role of each staff member is to keep constant contact 

with an assigned group of STARS Academy students and their parents and provide 

encouragement and recommend resources.   

 Each staff member -- teachers, administrator, and counselor -- is responsible for 

about 15-20 students of the 300 -500 that are STARS Academy students.  Each group 

contains ninth, tenth, eleventh, and twelve graders and is randomly and evenly divided, as 

much as possible.  Each group also is checked to ensure that it contains a diverse mix of 

students.  Each student remains with their assigned staff member for their entire high 

school career.  The counselor, with the input of the lead teacher, will assign new students 

to each staff member as they are enrolled in the STARS Academy according to space and 

diversity. Each student receives a planning sheet to plan their progress for their high 

school career and their preparation for their post-secondary career with guidance from 

teachers, the counselor, and their personal advocate whom they know on a name 

recognition basis.  All SLC staff members have access to California Standards Test 

(CST), California High School Exit Exam (CAHSEE), periodic assessments, and 

department assessment results, as well as behavioral and attendance data, either through 

the computerized records or from the counselor. 

 Students meet with their advocate as a group once a month during the conference 

period of the advocate.  They also meet individually during the advocate's conference 

period, before school, after school, or during lunch.  If necessary, they may meet more 

often.  Advocates also conduct after school parent meetings twice a year and keep 

constant contact, as necessary.  It is the lead teachers' and administrator's job to make 

certain that each staff member holds the regular meetings with students and parents.   



 To help advocates further assist their assigned students, STARS Academy staffers 

are trained in handling the emotional, social, and psychological needs, as well as have a 

list of resources ready.  Training will be continuous and the STARS Academy Advocate 

Program provides a support link between each student and a staff member.  The role of 

each staff member is to keep constant contact with an assigned group of STARS 

Academy students and their parents and provide encouragement and recommend 

resource

 
STARS Academy student work, Jazzin’ at the Prep, April 2007 
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Equity and Access 

 Equity and access are the most important avenues to ensure that learning will take 

place and will make the students feel they have a voice in their educational experiences.  

The STARS Academy provides our students with a relevant and rigorous curriculum 

focusing on the state standards, the core A-G requirements, and specific visual and 

performing arts standards.  These offerings not only challenge them, but also provide 

them with opportunities in avenues of interest and for further growth toward successful 

employment.  For example, the classes offer training in film-production, theatre, 

sculpture, calligraphy, portrait painting, art design, as well as the core classes of history, 

English, science, and mathematics. In addition, there are other electives, which have a 

special emphasis on skills or interests particular to our small learning community.  

Moreover, our master schedule reflects an equal access to a wide range of diverse and 

educational (remedial, Advanced Placement (AP), Special Education, English Language 

Learners) enhancing classes, meeting all the particular needs of our student population.  

Other classes will be added as need is determined by interest generated from the students, 

suggestions from the parents, teacher recommendations, and/or community input as to 

what they deem will make the classes within the STARS Academy more relevant to the 

post-secondary life of our students.  All WPHS students self-select the SLC of their 

choice. 

 Furthermore, our master schedule ensures that our students have access to all 

classes offered to the Washington Preparatory High School family and it’s other small 

learning communities.  STARS Academy students are able to take all classes offered at 

W.P.H.S.  The STARS Academy operates under the theory that all children have the 

right to expand their horizons and take any class in which they feel that they can 

achieve.  Operating on the belief—“If they can imagine it, they can achieve it”-- our 

students create a culture wherein they will want to come to school and achieve.  They 

make plans for a post-secondary life where they will be equipped to be viable citizens in 

the communities where they live.  Also, if the STARS Academy does not offer the 

course, our students are allowed to temporarily leave our SLC in order to take the classes 

they need.  This is referred to as “in the Passing Lane”; thereby, ensuring that our 

students' academic needs are met and fostered by the STARS Academy.  If our students 
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are unaware of the requirements or the offering of such classes, we as a SLC recommend 

such.  We are vigilant in making sure that not only is the academic requirements are met, 

but those requirements for exciting learning opportunities are also. 

 
Grade Mester 1 Mester 2 Mester 3 Mester 4 
9th  English 9 

Math 
Health & Life Skills 
Humanities 

English 9 
Math 
Health & Life Skills 
Humanities 

English 9 
Math 
Inter. Cor. Science 
P.E. 

English 9 
Math 
Inter. Cor. Science 
P.E. 

10th English 10 
Math 
Foreign Lang. 
P.E. 

English 10 
Math 
Foreign Lang. 
P.E. 

English 10 
Biology 
Foreign Lang. 
World History 

English 10 
Biology 
Foreign Lang. 
World History 

11th American Lit. 
Math 
Computers 
Elective 

Cont. Comp. 
Math 
Computers 
Elective 

U.S. History 
Chemistry 
Foreign Language or P.E. or Elective 
Elective 

U.S. History 
Chemistry 
Foreign Language or P.E. or Elective 
Elective 

12th Expos. Comp. 
Math 
Elective or P.E. 
Elective 

World  Literature 
Math 
Elective or P.E. 
Elective 

Economics 
Science 
Foreign Language or Elective 
Elective 

Government 
Science 
Foreign Language or Elective 
Elective 

ELECTIVES: Art (Intro. Art, Des. Crafts, Design, Painting, Calligraphy, Art Production, Jewelry Design/Production, Internship Off 
Campus); English/Acting (Cinema, Drama, Play Production, Theater Arts Workshop, Internship Off Campus), Interpretive Movement 
(Dance, Choreography), Music (Choir, Vocal Ensemble, Beginning Band, Advanced Marching Band, Jazz Band, Keyboard 1, Keyboard 2, 
Harmony, Music Lab/Tech, Music Industry, Music History and Analysis, Filmmaking 1, Filmmaking 2, Digital Imagery 1, Digital Imagery 2 
NOTE: COURSES IN BOLD ARE UNIQUE TO THE CURRICULUM OF THE STARS ACADEMY 
NOTE: FOR MANY STUDENTS, MESTER 1& 2 MAY BE  SWITCHED WITH MESTER 3 & 4 

 

 Equal access for entering and leaving the STARS Academy is based on interests 

and needs which best help support and meet individual objectives and/or goals of our 

students.  A review system has been instituted which oversees the process and provides 

an equitable procedure. A committee consisting of teachers, students, and parents has 

been established.  It oversees the entering and exiting process for our STARS Academy.  

New student admission is based on parent, student, and counselors keeping in mind all 

interests and availability. A student who wishes to change into or out of the STARS 

Academy, must write an essay, have two teacher recommendations, a committee 

agreement, and a parent recommendation.  The Admission Committee evaluates each 

recommendation based on a criteria generated by the STARS Academy's stakeholders. 

Our driving force is to ensure that all our students are included and provided a viable 

means for them to move freely in order to best service their individual needs. This 

cultural environment is established, maintained, and accessible to all participants in our 

STARS Academy. 

      To ensure that equity and access exist for all our students, the STARS Academy 

has created a community-wide grading scale.  This grading scale is equally applied to all 

students within the STARS Academy.  Advanced Placement and Honors classes are 
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available to our regular population as well as to our English Language Learners.   

Consideration for students with special needs is reflected in all our class offerings, too.  

An opportunity has been created to scaffold an outreach program that actively 

incorporates the parents in their students' education.  The STARS Academy collaborates 

to ensure our students’ individual needs are met.  STARS Academy's teachers are 

encouraged to take Advanced Placement training in order to offer AP classes which are 

relevant to our students, as well as to increase the number of classes available.  The 

STARS Academy works with the counseling office to foster academic and personal 

development.  This is encouraged by heterogeneous groupings of students so that they 

might achieve and be more successful in such a setting.  New and creative groupings may 

be established in order to achieve these objectives, i.e., boys only classes, girls only 

classes, smaller classes, etc. 

 The STARS Academy works to make sure that there is equity and access to 

teachers who are qualified and experienced.  We work with the administration to ensure 

that veteran and beginning teachers are equally distributed between all SLC' s.  This is 

important if the classes are to be equitable and accessible to all STARS students as well 

as every student in the entire school. (See attached chart of teacher thematic 

qualifications) 

 Standardized assessment strategies are incorporated into the daily lessons.  For 

example, we teach our students such strategies as prediction, elimination, 2Ws, etc. 

(which have been proven effective in aiding students to successfully pass standardized 

tests).  At the same time, we instruct the students and parents in how to read and 

understand standardized test results. This eliminates the mystery of standardized test 

results and makes this information beneficial to the parents and students. 

  The STARS Academy teachers constantly review and adjust their teaching 

strategies to show improvement in the test scores.  This is done using the common 

planning period to look at the test results and come up with lesson plans which further 

this goal.  A constant sharing and reflection amongst the members of the STARS 

Academy greatly helps us meet our objectives.   All of our students are made aware of the 

importance and their role in meeting our AYP and assessments.  These are essential 

measurements for the success as a school and as STARS Academy.  Our teachers use 

their common planning time to make sure these objectives are met. 
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 The STARS Academy students are given every opportunity to become successful 

and fully engaged post-secondary citizens.  They are provided such opportunities as 

internships, vocational readiness, and mentor programs wherein they can ascertain 

whether or not this is something they want to do for the rest of their life.  They interact 

with school-based support groups.  We provide intervention before school, lunchtime, 

and after school.  We will use local, district, county, state, federal, and/or private 

programs for support (i.e., Dare, Beyond the Bell, Safe Schools, Saturday School, teacher 

request, counselor referral, parent request, etc.). 

 The STARS Academy creates a school environment that is diverse, cultural, 

linguistic, safe and enlightened in nature.  This is essential for all students and enhances 

the success of our programs. Culturally relevant classes, curriculum, events, and/or 

student impact are important.  The STARS Academy is housed in a clearly identified area 

and a safe environment has been created that is equitable for instruction.  This is known 

as contiguous space: 

The STARS Academy occupies the North side of the campus.  This consists of 

the 5000, 6000, and 7000 buildings, as well as well bungalows B1 – B2 and M1 – M4, 

and the auditorium, which is directly west of the 7000 building.  The 7000 rooms, 

originally designated as rooms for trade courses, have been recently transformed into art 

studios, recording studios, and performance spaces.  These rooms are also used by the 

Music Magnet, which is a sister SLC.  The 6000 rooms, originally designated for courses 

in home economics, are large and well-suited to art rooms.  The 5000 rooms contain a 

separate office for the STARS Academy as well as two classrooms suited for core 

classrooms.  The additional bungalows are the closest ones to these buildings which make 

them ideal for use by the STARS Academy.  Finally, the STARS Academy plans to 

transform the former auto shop classroom, which is located in the 7000 wing, into a 

multi-purpose room suitable for the drama class, performances, and meetings. 

By occupying the buildings and classrooms closest to the studios and auditoriums 

as much as possible, the amount of tardiness is kept to a minimum.  Students also spend 

more passing time socializing with the SLC classmates and teachers who familiarize 



themselves each other.  Being closer together enables easier communication between 

staff members and more convenience when team teaching is utilized.   

The STARS Academy has its own discipline committee.  It works in conjunction 

with the local leadership council.  Deans and other security personnel will add to such 

assistance.   

  The STARS Academy is an outreach to the community to become partners with a 

vested interest in our students and their successes.  We look for internships in the visual 

and performing arts:  gophers, stage hands, video workers, music, museum docents, 

mentor programs, grants and scholarships in areas of interest, etc.  Furthermore, we work 

to achieve success for all of our students and rejoice in their successes as famous 

musicians, actors, artists, painters, designers, sculptors, models, etc.   
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Personalization 
 Students in the STARS Academy have an adventure in education catered to their 

specific learning styles, abilities, experiences, and cultures. Teachers are experts in 

creating lesson plans that will encompass the four levels of learning (facts, concepts, 

rules/principles, problem solving).  In personalizing the education of the STARS 

Academy, the faculty uses the multiple intelligences to further cover the diverse learning 

styles of our students. The following are examples of how the STARS Academy faculty 

will employ the multiple intelligence theory: 

 Linguistic- Developing skills in the written and spoken word through lecture, 

 books, multimedia, and word games. 

 Musical-Turning lessons into lyrics, speaking rhythmically, employing sensitivity 

 and emotion through musical devices. 

 Visual/ Spatial- Visually simulated academic environments, utilization of  charts, 

 graphs, 3D objects, photographs, drawings, and multimedia. 

 Bodily-Kinesthetic- Teaching through physical activities, manipulative, hands-on 

 experiences, role-playing. 

 Interpersonal-Working together as an ensemble, fostering empathy,   

 developing life skills and healthy relationships. 

 Intrapersonal- Teaching to be independent, reflective learners 

 Logical- Mathematical- Make use of experiments, puzzles, logic games, and 

 investigations. 

 Naturalistic- Able to use nature. 

 

 The ultimate goal for all of our STARS Academy students is to help them succeed 

both academically and socially. The STARS Academy also finds it important to transition 

our students from grade to grade building on such skills. In order for us to aid them 

through this journey of success we have created some special programs.  

 The STARS Academy Advocate Program provides a support link between each 

student and a staff member.  The role of each staff member is to keep constant contact 

with an assigned group of STARS Academy students and their parents and provide 

encouragement and to recommend resources.   
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 Each staff member -- teachers, administrator, and counselor -- is responsible for 

about 15-20 students of the 300-500 that are STARS Academy students.  Each group 

contains ninth, tenth, eleventh, and twelve graders and is randomly and evenly divided, as 

much as possible.  Each group also is checked to ensure that it contains a diverse mix of 

students.  Each student remains with their assigned staff member for their entire high 

school career.  The counselor, with the input of the lead teachers, will assign new 

students to each staff member as they are enrolled in the STARS Academy according to 

space and diversity. Each student receives a planning sheet to plan their progress for their 

high school career and their preparation for their post-secondary career with guidance 

from teachers, the counselor, and their personal advocate whom they know on a name 

recognition basis.  All SLC staff members have access to California Standards Test, 

California High School Exit Exam, periodic assessments, and department assessment 

results, as well as behavioral and attendance data, either through the computerized 

records or from the counselor. 

 Students meet with their advocate as a group once a month during the conference 

period of the advocate.  They also meet individually during the advocate's conference 

period, before school, after school, or during lunch.  If necessary, they may meet more 

often.  Advocates also conduct after school parent meetings twice a year and keep 

constant contact, as necessary.  It is the lead teachers' and administrator's job to make 

certain that each staff member holds regular meetings with students and parents.   

 To help advocates better assist their assigned students, STARS Academy staffers 

are trained in handling the emotional, social, and psychological needs, as well as have a 

list of resources ready.  Training is continuously and actively sought to help the STARS 

Academy advocates maintain this program successfully. 

 By reaching out to our students every day through different mentoring programs, 

we feel that we should also provide outreach activities to STARS Academy parents. 

These will be conducted after school and will help aid our STARS Academy parents to 

be more responsive to their STARS Academy students. The programs will include parent/ 

student relationship classes, a Bright Futures parenting class, and role-playing sessions 

using ideas from our STARS Academy students as reference points. These after school 

parent receptions include food provided by STARS Academy parents and faculty. We 



 - 23 -

hold family outings away from the school grounds that we can conduct business in a 

social atmosphere.  

 We advertise these activities through bi-monthly newsletters that are passed out to 

students. The STARS Academy parents receive an update quarterly postcard that is sent 

with important dates and correspondences. The postcards have student artwork on them 

to publicize our budding STARS Academy artists. Along with the postcards we call 

STARS academy homes as extra reminders.  

 

 The STARS Academy has produced a list of strategies that enable our visual and 

performing arts students to be victorious: 

 

 Freshman Day- this day is set up as an orientation day before the start of the new 
school year in order to show the new students the Washington Preparatory High 
School campus and to introduce the twelfth grade mentor students. 

 The STARS Academy Pride Day- this is a monthly occurrence where all 
STARS Academy students and faculty are given a common t-shirt to show their 
pride by wearing it. 

 12th Grade Internships/ Community Service- Seniors with sufficient credits are 
able to start an internship with various partners and/or do community service 
projects that will focus on the visual and performing arts. 

 Testing Skills Classes- The STARS Academy offers test-taking skill classes 
before every large state exam (CAHSEE and CST) 

 Reading Incentive Programs-The STARS Academy knows that all reading is 
important so we plan to utilize the literacy coach and the library/media specialist 
to promote reading and offer our students incentives for such. We also plan to 
implement a book making program through both English and art classes. Both 
subjects work together to create hand-made books, which can then be read to 
future STARS students. 

 STARS Academy Arts Days- The STARS Academy has a school-wide 
showcase that promotes our students and their work within student films, dance 
recitals, theater productions, vocal and instrumental music performances, and a 
gallery show of visual art. These Arts Days are held twice a school year and occur 
in conjunction with the ends of spring and fall semesters.   

 

 These programs and activities let each STARS Academy student reach beyond the 

typical school day and become involved within the STARS community. We want to give 

each STARS Academy student a feeling of involvement within a family-like atmosphere.  
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Standards-Based Curriculum 
 In keeping with the state-mandated expectations for A-G curricular content 

graduation requirements and Expected School-wide Learning Results, the STARS 

Academy adheres to standards-based instruction and will collaborate to ensure that the 

standards remain the focus of all classroom activities. The following chart illustrates the 

outline of required courses and electives through which all STARS Academy students 

will progress: 

 
Grade Mester 1 Mester 2 Mester 3 Mester 4 
9th  English 9 

Math 
Health & Life Skills 
Humanities 

English 9 
Math 
Health & Life Skills 
Humanities 

English 9 
Math 
Inter. Cor. Science 
P.E. 

English 9 
Math 
Inter. Cor. Science 
P.E. 

10th English 10 
Math 
Foreign Lang. 
P.E. 

English 10 
Math 
Foreign Lang. 
P.E. 

English 10 
Biology 
Foreign Lang. 
World History 

English 10 
Biology 
Foreign Lang. 
World History 

11th American Lit. 
Math 
Computers 
Elective 

Cont. Comp. 
Math 
Computers 
Elective 

U.S. History 
Chemistry 
Foreign Language or P.E. or Elective 
Elective 

U.S. History 
Chemistry 
Foreign Language or P.E. or Elective 
Elective 

12th Expos. Comp. 
Math 
Elective or P.E. 
Elective 

World  Literature 
Math 
Elective or P.E. 
Elective 

Economics 
Science 
Foreign Language or Elective 
Elective 

Government 
Science 
Foreign Language or Elective 
Elective 

ELECTIVES: Art (Intro. Art, Des. Crafts, Design, Painting, Calligraphy, Art Production, Jewelry Design/Production, Internship Off 
Campus); English/Acting (Cinema, Drama, Play Production, Theater Arts Workshop, Internship Off Campus), Interpretive Movement 
(Dance, Choreography), Music (Choir, Vocal Ensemble, Beginning Band, Advanced Marching Band, Jazz Band, Keyboard 1, Keyboard 2, 
Harmony, Music Lab/Tech, Music Industry, Music History and Analysis, Filmmaking 1, Filmmaking 2, Digital Imagery 1, Digital Imagery 2 
NOTE: COURSES IN BOLD ARE UNIQUE TO THE CURRICULUM OF THE STARS ACADEMY 
NOTE: FOR MANY STUDENTS, MESTER 1& 2 MAY BE  SWITCHED WITH MESTER 3 & 4 

 
 

Each teacher has essential standards taught during the semester posted in his or 

her classroom and explains to students how the objective of each day’s lesson relates to 

the standard they are being asked to master.  Because the SLC functions within the 

school-wide 88-minute block schedule, there is time for several “mini lessons,” and thus 

time to address multiple objectives in one period.   

 The STARS Academy employs many of the strategies outlined by our school 

improvement intervention programs, including collaborative projects, think-pair-shares, 

accountable talk and active reader annotation systems.  All STARS Academy students 

will exercise the academy’s philosophy of exploring content through the lens of creative 

arts by completing at least one project each semester.  This project asks them to work 

collaboratively to produce a visual or performance-based art product.  Projects and other 

assessments are interdisciplinary in nature, so that students can understand the 
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connections across content areas among their classes, as well as under the umbrella of the 

arts as an SLC thematic structure.  To encourage this sense of connection among the 

various departments within the SLC, there is a theme-based bulletin board on display 

within the contiguous space area, on which each department may post announcements, 

student work, or current events related to its subject area and the arts for other SLC 

members to see, rotating on a monthly basis.   

 An essential component of this cohesive, thematically focused atmosphere is 

attracting middle school students to the SLC before they even begin attending 

Washington Preparatory High School.  One of the ways we accomplish this is by inviting 

them to our annual arts festival, a widely attended event co-sponsored by the STARS 

Academy.  Besides enjoying the music of Washington’s renowned jazz band, the middle 

school students have a chance to tour classrooms, speak with teachers, and read 

informational brochures about the kind of arts-oriented education they can receive should 

they choose to join our SLC.  The SLC staff also visits the local middle schools to make 

presentations on the identity and expectations of the STARS Academy, so that those 

interested in the visual and performing arts know that they have an outlet waiting for 

them when they arrive at Washington Preparatory High School. 

 Another aspect of looking outside our immediate campus for support for our 

students is fostering relationships with local colleges and universities.  The SLC 

continues to deepen its interactions with admissions counselors, college fair 

representatives, and professors at Southwest College, El Camino College, LA Trade 

Tech, The Art Institute, and the University of Southern California’s prestigious film 

school. This is an effort to educate them, through pamphlets and personal meetings, 

showcasing the unique backgrounds and talents our students bring with them, and to 

show qualities that would make them strong candidates for admission to these post-

secondary institutions. 

 In order to cultivate an interdisciplinary culture, faculty members will meet twice 

a week, Tuesdays and Thursdays, during common conference periods to create the 

assessments and discuss how different content standards may be integrated most 

effectively.  Most of this meeting time is devoted to instructional improvement: 

coordinating common assessments and rubrics, analyzing student work and performance 

data, and formulating curriculum maps.  The assessments created will take many forms, 
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including conventional summative tests, alternative assessments such as portfolios and 

projects, and formative evaluations, assessments meant as methods for teachers to gauge 

mastery of the objectives and to decide together whether certain skills need to be re-

taught.   

 If students do not perform well on these assessments and other assignments, they 

are required to participate in an intervention program.  Each teacher commits to at least 

two hours of after-school tutoring per week.  Math tutorials and the Algebra Readiness 

program are offered after school, and Washington Preparatory High School is 

reinstituting mandatory tutoring for members of the music program.  There are also 

intervention programs such as Beyond the Bell, Bright Futures, and Saturday school, 

which are open to students whose academic or social difficulties are affecting their 

performance.  In addition, teachers will work with the special education representatives 

assigned to caseloads with their students to implement the modifications and 

accommodations required by those students’ individualized education plans (IEP).   

 In an effort to encourage innovation in the faculty’s teaching practices, especially 

as it relates to technology, each STARS Academy teacher uses a projector system 

(overhead, LCD, etc.) in his or her classroom, as a way of providing students, who, by 

SLC definition, are already artistically oriented, with a visual representation correlated to 

the lesson’s subject matter.  These projections may be in the form of Power Point 

presentations, electronic graphic organizers, or other forms of visual mapping.  In 

addition, before graduating, all STARS Academy students complete a digital portfolio 

project, a website collection of their artistic, performance, or musical work.  The school 

computer labs will continue to be open every day after school for students to complete 

such assignments and engage in their own self-directed web searches.   

 To further foster the element of innovation, every other week during common 

planning time, a different STARS Academy teacher makes a brief presentation to his or 

her colleagues about a new teaching practice he or she has implemented recently.  These 

presentations also include explanations of how teachers have found successful ways of 

differentiating instruction, introducing material in a way that allows for the scaffolding of 

content for lower skill levels, or making other distinctions in lessons for different types of 

students.  Teachers differentiate for gifted students by offering supplemental reading 

assignments, or enriched independent inquiry projects.  In addition, since Washington 



Preparatory High School has such a large number of English Language Learners, it is 

also essential that lessons be scaffold form.  All STARS Academy teachers consult the 

school’s bilingual coordinator and SDAIE coach to implement strategies, including form 

versus function frameworks and visual mapping tools, which allow students to access 

content in the target language.  The teacher presentations at common planning time 

meetings are meant to encourage a spirit of experimentation, progressiveness, and peer 

feedback among the SLC staff.  This combination of standards-based rigor, collaborative 

teaching, and fresh, culturally relevant practices instill in our students a sense of the 

seriousness of education, but also of the joy of learning in an engaging manner.  
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Accountability and Distributed Leadership 
 The STARS Academy incorporates primary visual art genres including: music, 

drama, photography, art, graphic arts and design, ceramics, art criticism and art 

promotion.  At least one teacher designs an implementation plan of each genre into the 

core subjects and standards. More popular genres within the STARS Academy may 

necessitate more than one teacher designing an implementation plan. Administrators 

encourage innovation and freedom for both lessons and exams, as long as they adhere to 

state standards and scholastic excellence. Incorporating the various genres of the visual 

arts into the core subjects leads not only to higher student interest, but also to increased 

student success. 

 Students are expected to produce at least one work in a genre of their choice per 

semester. Teachers in the STARS Academy act as advisors to individual students in 

completing their academic and artistic requirements. Teachers meet with their assigned 

students in the advocate program.  

 Twice a year, the STARS Academy holds an art fair and major theatrical 

production with a visual art theme. Students must participate in one or more of the 

productions.  

 Additionally, the STARS Academy attracts local professional artists to expose its 

students to careers in the arts, media, and entertainment industry.  To facilitate this, two 

STARS Academy teachers are “talent scouts”, who make contacts with local museums, 

galleries, theatres, and colleges to speak to the STARS Academy about careers in the 

visual arts, as well as general theory. Administrators shall allow time and facilities for 

such speakers either before or after school time. Exposing the STARS Academy students 

to visual and performing art outside their own neighborhood makes them better artists 

and more accomplished citizens.  

 The STARS Academy meetings are facilitated by the lead teacher, and monitored 

by the SLC administrator to ensure all contractual obligations are met. While the lead 

teacher facilitates the meeting, no decisions are made without appropriate input from all 

stakeholders.  

The STARS Academy expects its students, teachers, administrators, and parents 

to be leaders in their community. At least three peer-elected students in the academy 
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attend an SLC meeting once a month. Their leadership responsibilities include: gathering 

concerns and suggestions from other students, voicing such concerns to the STARS 

Academy lead teacher, and writing a newsletter for distribution summarizing the monthly 

meeting’s minutes. Additionally, these three students in grades 10-12 act as liaisons 

between their grade level and Leadership (student government).  

 Besides advising students on their semester projects, teachers also lead in one of 

four ways:  

 Writing grants 

 Scouting for talented artists 

  Organizing event 

 Critiquing projects 

 We also hold mandatory meetings twice a year for parents of students in the 

STARS Academy to discuss test scores, activities for the year, the curriculum, and any 

other important matters. (See COLLABORATION, PARENT, and COMMUNITY)  

 Deans working with the STARS Academy support the behavioral rules and 

consequences outlined by the academy, which is co-defined by all members of the SLC.  

The principal and SLC administrator with the help of other support staff, encourage 

innovative lessons in accordance with state standards. Additionally, we have our own 

counselor who personally attends to our students’ success.  

 Communication between members of the STARS Academy is facilitated by 

reports at meetings from students, teachers, and administrators. In between meetings, 

flyers may be placed in each STARS Academy teacher’s box, but group email is 

encouraged as it’s much more efficient and economical.  

 The STARS Academy shares data between teachers to design effective lessons, 

prevent behavioral problems, and prepare students for post-secondary life. Once a month 

we share a study from an academic journal focusing on students from public schools 

similar to Washington Preparatory High School. The data is used to create new ideas in 

instruction and discipline. Finally, data is also collected from students through suggestion 

boxes in classes and opinions of the student advisors.  General information concerning 

the entire school is disseminated through regularly scheduled faculty meetings, 

departmental meetings, and from regular members of various counsels (Instructional 

Leadership Council, Local Leadership Council, School Site Council). 
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 Once a semester, the STARS Academy reviews our student data (grades, tests, 

student feedback) and evaluates ways to make our plan more effective. By continually 

revising our plan, the STARS Academy becomes more successful in serving our students.  

Individual teachers monitor student progress and adapt lessons accordingly.  

 SLC lead teachers meet weekly to share data, ideas, and problems to learn from 

other schools’ successes and mistakes. Our SLC lead teacher, after meeting with other 

SLC lead teachers, central and local district staff, and technology experts, share support 

and technologies as needed. To make responsible decisions, The STARS Academy 

delegates administrative responsibilities among its members.  

One member is the STARS Academy contact with the Washington Preparatory 

High School Financial Manager. His/her job is to report on the funds available for the 

STARS Academy SLC, and to collect suggestions on how the budget should be used 

from other STARS Academy members, including students.  

Another STARS Academy member are the deans, in charge of disciplinary 

procedures. These may include calling parents, providing academic interventions, and 

advising other STARS Academy teachers on specific students’ needs.  

The facilities manager of the STARS Academy keeps track of classroom supplies 

and furniture available for our SLC. It is also their responsibility to notify the STARS 

Academy of items available, as well as request new items from the STARS Academy 

treasurer, based on teacher and student suggestions.  

The STARS Academy lead teacher maintains contact with the Washington 

Preparatory High School counseling office. They collect concerns from their SLC 

members about their students’ schedules and try to resolve any schedule conflict in a 

timely manner keeping our block schedule in mind.  

 Last, and perhaps most important, the STARS Academy administrator is in charge 

of safety. This includes keeping in contact with the security on campus, but also 

confiscating items that may lead to accidents or fights (skateboards, markers for tagging) 

 The STARS Academy maintains data of student attendance, grades, test scores, 

parent contacts, behavioral violations, and improvements. We will also keep track of the 

intervention and improvement measures, and their positive and negative effects. Once a 

semester we reflect on our procedures and the STARS Academy staff will brainstorm 

changes to improve our students’ chances for success. Our evaluation plan includes four 



benchmarks to measure success: 90% ADA in all classes, a passing rate of 80% for all 

students, a 95% teacher attendance at SLC meetings, and a 100% increase of parental 

attendance at STARS Academy events, after a baseline is established at the beginning of 

the school year.  

 At the end of the year, all STARS teachers, students, and parents meet to examine 

graduation rates, academic performance, and post-secondary plans. Based on this data, 

learning expectations for next year’s class will be modified.  
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Collaboration, Parent and Community 

 
 The STARS Academy is designed to incorporate the skills, energy and expertise 

of STARS Academy parents, students, teachers, support staff, administrators and other 

community entities. Our success depends on the collaborative work of all stakeholders of 

the STARS Academy. It will take the combined skills and talents of everyone to create 

and implement the activities that are a natural product of the STARS Academy. 

Additionally, it requires the collective commitment and vigilance to detail of each person 

affiliated with this SLC to ensure that each student achieves his or her academics and 

artistic potential and goals. 

 To encourage our students in the pursuit of their goals, contacts with local 

museums, feeder schools, universities, and colleges have been made in the following 

ways: 

 Museums and galleries (such as Los Angeles County Museum of Art and the 
African-American Museum) are being asked to display our students' work; to 
assist us in displaying student work at school-based activities; and, to offer our 
students opportunities to be included in special events sponsored by the museum. 

 Ongoing collaboration with Los Angeles Southwest College, California State 
University Dominguez Hills, California State University Los Angeles, University 
of California Los Angeles, University of Southern California, and other colleges 
and universities specializing in the visual and performing arts. 

 STARS Academy students offer after-school and Saturday classes in basic art and 
drama to our feeder schools as a way to fulfill their service project requirements 
and practice their craft. 

 STARS Academy students may choose to mentor students struggling with 
reading, math, and other study skills in the elementary and middle schools in our 
district after-school programs. 

 STARS Academy students perform in plays or shows that include students from 
our feeder elementary and middle schools (as artists and/or behind the scene 
personnel) as a way to invite them to be in our SLC and to expose them to 
Washington Preparatory High School. 
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  STARS Academy parents have several ways to participate in the SLC. We need 

them to serve as chaperones, event co-planners, as voting advisory committee members, 

fundraising, and partners to encourage high student achievement. STARS Academy 

parents are needed to:  

 Serve as chaperones for on and off-campus events. 

 Assist in organizing and hosting semester and annual awards ceremonies and 

social events. 

 Be members of the SLC advisory committee that is comprised of teachers, 

students and parents. The advisory committee will meet monthly; have minutes 

that will be taken home by the students in order to keep the entire STARS 

Academy community informed. 

 Review the curriculum, to develop timelines for goals, to reach out to community 

members (Ray Charles Foundation, Disney, Dreamworks, YMCA,  etc.) who 

could enhance the opportunities we make available to our students. 

 Meet twice a year to review the curriculum and to develop a calendar of events in 

collaboration with all other stakeholders. 

 Review and monitor students' ongoing work (homework, test scores, etc.) 

              

       The STARS Academy team (students, parents, teachers, support staff, administrator 

and community members) meets during common planning time for one hour on Tuesdays 

and Thursdays to review and discuss student work and to develop activities. With the 

collaborative efforts of all stakeholders, the STARS Academy SLC will be able to soar 

academically and artistically to our highest level of achievement. 
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Professional Development 

 The STARS Academy is a professional learning community committed to 

implementing the best practices in education and maintaining our vision of providing a 

successful, engaging, high-quality, and truly challenging learning environment. At the 

STARS Academy, professional development focuses on incorporating the visual and 

performing arts into as many aspects of the curriculum as possible, as well as providing 

information and training on techniques that are aligned with the specific school-wide 

goals. 

 To plan the professional development program, the lead teacher will gather 

student achievement data from the stakeholders of the Instructional Leadership Council 

(ILC) and analyze the specific professional development needs of the SLC.  This will be 

done in the middle of the second term (approximately April and May).  Then, the lead 

teacher will meet with the school Instructional Leadership Council (ILC) and the 

Professional Development Committee, a sub-committee of the school’s Local Leadership 

Council.   

In collaboration with these committees, which includes other SLC leads, 

department chairs, and literacy and math coaches, a school-wide professional 

development plan will be developed for the following school year that takes into 

consideration the professional improvement goals of George Washington Preparatory 

High School and the SLC' s.  Currently, those goals include improving attendance, 

improving test scores, reducing the suspension rate, reducing the incidents of violence, 

filling staff vacancies, providing shared commitment and accountability for student 

learning and standards mastery, establishing outcomes and benchmarks for improvement, 

and involving more parents and support organizations in school decisions and operations. 

The Instructional Leadership Council and Professional Development committee will also 

ensure that all professional development sessions are aligned with district and state goals.  

The school calendar allows for approximately two school-wide professional 

development sessions per month.  Additionally, there will be other professional 

development sessions specifically for the STARS Academy stakeholders (all staff, 

partners, parents and students, when necessary) that will take place during common 

planning time, selected weekends, and the summer break. 
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 Throughout the school year during common planning time, SLC stakeholders will 

regularly discuss the results of assessment data and progress of students to determine 

what additional professional development during the school year is necessary.  To 

determine this, each teacher within the SLC must regularly share test scores and 

assignments within the common planning time.  Achievements will be analyzed to 

determine the reasons for the success.  Unsuccessful lessons or tests will be analyzed for 

the reasons it was not a success.  In these cases, suggestions will be given by SLC 

members as to how to make improvements.  There will be selected additional time 

reserved for professional development sessions deemed necessary by the SLC from these 

analyses.  

 Professional development sessions will include: 

 SCHOOLWIDE STRATEGIES – These professional development sessions will 

be attended by all school personnel, not just SLC stakeholders.  They will include 

school-wide teaching strategies or school-wide issues important to maintaining a 

superior academic-based educational experience throughout Washington 

Preparatory High School. 

 ADVOCACY TRAINING – Teachers, counselors, and administrators, who are 

STARS Academy stakeholders, will receive periodic training on cultivating and 

maintaining thriving academic and motivational relationships with SLC students 

through the STARS Academy’s Stars Advocate program.  This program pairs a 

group of students with each staff member in the SLC, who will support and be 

vigilant over each phase of the student’s high school career.  As advocates, staff 

members, in collaboration with the counselor, will review each student’s progress 

and personalize the curriculum and after-school activities for each.  

 THEMATIC ENRICHMENT – At least once a term, the STARS Academy will 

invite a specialist in the visual and performing arts will share information about a 

particular art form and work with SLC teachers to incorporate that art form into 

course offerings.  These specialists will also be asked to give special presentations 

to students in our SLC, which will be instructional, as well as motivational.   
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 PROGRAM MAINTENANCE AND INTRODUCTIONS – In keeping with the 

STARS Academy vision of maintaining quality instruction, the SLC will be open 

to utilizing new techniques or updating ones currently in use. These include 

teaching, administrative, assessment, and classroom maintenance programs.  

Outside providers and in-house staff will make presentations at these professional 

development programs which will inform and educate the SLC Stakeholders 

about the implementation or updates of these programs. 

 PEER SHARING -- Each member of the STARS Academy staff has a wealth of 

experience and knowledge.  We plan to utilize the in-house staff to train each 

another in areas of expertise such as subject matter, interdisciplinary techniques, 

classroom management, etc.  We expect this type of show and tell presentation to 

unify and motivate the staff through increased respect and furtherance of our 

accumulative skill sets.  

 LEADERSHIP DEVELOPMENT – These sessions will be for the lead teacher, 

co-lead teacher, and administrator for the STARS Academy. The purpose of these 

professional development sessions is to ensure that all leadership members have 

the necessary training and qualifications to successfully administrate the SLC 

stakeholders and maintain the quality instruction and vision that has been set by 

the STARS Academy.  

 TEAMBUILDING RETREAT -- Each year the STARS Academy staff will 

participate in a two-day summer retreat. Though the retreat will focus on 

teambuilding within our Small Learning Community, it will also include training 

in many of the various areas discussed above: advocacy training, thematic 

enrichment, and peer training.  Selected school-wide strategies will also be 

addressed.   

 

 

 

 

 

 

 



  

 

“The art of teaching is the art of assisting discovery.” 
        -Mark Van Doren  
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